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Assumption University’s Employment Policy for Persons with Disabilities

The University complies with the Persons with Disabilities Empowerment Act B.E. 2550
(2007) and its subsequent amendments. Under this law, employers with 100 or more employees are
required to either:

e employ persons with disabilities who are capable of working (Section 33),

e support occupations for persons with disabilities by providing subcontracting or concession
opportunities (Section 85),

e or contribute to the Fund for Empowerment of Persons with Disabilities in lieu of employment
(Section 34).

The University is also required to report its compliance to the Department of Empowerment of
Persons with Disabilities by March 31 of every year.

In the year 2025, Assumption University complied with the law by employing 5 persons with disabilities
under Section 33 and contributing to the Fund under Section 34 in lieu of employing 4 additional

persons with disabilities.



